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2009 TIM Program Chair and
Division Chair-Elect Report
Fernando Suarez
Boston University
Photo from
Dr. Suarez’s website

Hi everyone in the TIM Community!
I hope you had the chance to join us for this past AOM
annual meeting in Chicago. Our division ended up
another successful year and we are now starting the
preparations for the upcoming meeting in Montreal,
Canada in August 2010.
As I reported in the Spring newsletter, our strong pace
of growth of the last couple of years slowed down
somewhat this past year. Symposia submissions were
up 3%, but paper submissions were down 12%. This
had no effect on the quality of our TIM
representatives, though. Indeed, we had a very strong
showing in Chicago. One of our papers (Markus
Perkmann from Imperial College) went all the way to
the finals in the competitive Carolyn Dexter Award.
One of our symposia (V.P. Kochikar and G.
Gopalakrishnan from Infosys) won the Emerald Best
International Symposium Award. We also had a very
successful keynote speaker presentation delivered by
MIT’s Prof. Rebecca Henderson (who has recently
moved to Harvard), and our regular program sessions
were, as far as I could tell, well attended and vibrant.
Finally, we also had a very successful TIM Social
Hour – too successful, one may say. We had so many
people that we had to double our food order on the
spot! (not without first consulting with our chair and
treasurer, of course).
The new, more compressed format of our annual
meeting created some challenges for the divisions. For
instance, it tended to increase overlaps within and
across divisions, and that had some implications on the
attendance to some activities, e.g. divisional business
meetings. The TIM Executive Committee is now in
the process of evaluating the effect of this compressed
AOM format and discussing measures we could take
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in order to optimize our activities and attendance
within the restrictions imposed by the new format. As
always, suggestions are welcome, so please feel free to
email me or any of our officers with your ideas or
feedback.
I want to thank you once again for supporting the TIM
Division.
We are looking forward to another
successful annual meeting in Montreal. We would like
to resume our trajectory of fast growth this year and
we need everybody’s help for that. Helping is easy:
submit your paper or symposia to the TIM Division as
your division of choice, and sign up as a TIM
reviewer. Encourage your friends and colleagues to do
likewise. This year we have a special call to all our
former TIM officers and representatives. We have
been lucky to have a group of outstanding colleagues
serving in our division in the past. We would like to
create the mechanisms for all of us to benefit from
their experience and continuing support.

Miriam Muether and Martin Hoegl receive the Finalist,
Best Student Paper Award from Fernando Suarez
(Boston U), with Shawn Carraher (Cameron U) in
background.

Let me wish you a very happy holiday season and a
very productive rest of the year.
See you in Montreal. A bientôt!
Fernando F. Suarez
Program Chair / Division Chair-Elect

2009 TIM Award Winners!
Here are some of our TIM award winners from the 2009
AoM meeting in Chicago! Congratulations to all of the
winners! Apologies if we missed your picture.

Oliver Baumann receives the Finalist, Best Dissertation
Award from David Hsu (Wharton) and Shawn Carraher
(Cameron U).
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A. Srinivasan receives the Finalist, Best Paper Award
from Fernando Suarez (Boston U).

Jason Davis receives the Best Paper Award from Shawn
Carraher (Cameron U).
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Heidi Bertles receives the Finalist, Best Student Paper
Award from Shawn Carraher (Cameron U).

Markus Perkmann receives the Finalist, Best Paper
Award from Shawn Carraher (Cameron U).

2010 AOM TIM Program Chair
Report
Paul Olk, University of Denver
Photo from Dr.
Olk’s website.

Martin Ganco receives the Finalist, Best Student Paper
Award from Shawn Carraher (Cameron U).

Interested in being part of the 2010 Academy of
Management Meeting’s TIM program? If you
are, we encourage you to submit your papers and
symposia to the TIM division by January 14th,
2010 (see the call below). You can also be part of
the program by signing up in the next few weeks
to be a reviewer. Reviewing is one of the best
contributions we can make to our profession. The
quality of the papers and symposia, and of the
overall program, greatly depends upon your good
reviews. As an added incentive, we will again
offer best reviewer awards and we will select
session chairs and facilitators from the pool of
reviewers.
So please sign up (follow the
instructions below). If you have any questions,
please contact Paul Olk at (TIM.AOM@du.edu).
TECHNOLOGY & INNOVATION
MANAGEMENT (TIM)
Program Chair: Paul Olk, University of
Denver (TIM.AOM@du.edu)

Matt Mars receives the Best Student Paper Award from
Shawn Carraher (Cameron U).
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2010 TIM Division Call for Papers and
Symposia

The Technology and Innovation Management
(TIM) Division encourages interdisciplinary
scholarship and dialogue on the management of
innovation and technological change from a
variety of perspectives, including strategic,
managerial, behavioral, and operational issues.
This year’s conference theme of “Dare to Care:
Passion and Compassion in Management
Practice and Research” calls attention to an
important dimension of technology and
innovation management.
The passion of
innovators in championing new products or in
creating an invention, the involvement of users in
creating material for Web 2.0 businesses (e.g.,
YouTube; Facebook), the commitment of
customers to select technology-based products
(e.g., Smartphones; videogames), as well as the
innovations designed to help others (e.g., an allterrain wheelchair) are but a few examples of how
passion and caring influence technology and
innovation management. You are encouraged to
send in papers and symposia to the TIM division
which are related to the conference theme as well
as those listed below in the TIM division’s
domain statement for the Academy of
Management’s annual meeting in Montreal
(August 2010). Our goal is to have papers and
symposia that are as diverse, creative and
interesting as our membership.
Specific
Domain:
TIM
encourages
interdisciplinary scholarship and dialogue on the
management of innovation and technological
change from a variety of perspectives, including
strategic, managerial, behavioral, and operational
issues. The problem domain includes the
management of innovation, technology strategy,
research
and
development,
information
technologies and the internet, technology-based
entrepreneurship and process technologies.
Participants in this broad academic endeavor
come from a wide range of disciplines and draw
on an extensive array of theoretical and research
paradigms. We enter this complex problem
domain in the spirit of dialogue, debate, and
deepened understanding. Major topics include:
studies of innovation processes; innovation
diffusion and the development, implementation
and use of new technologies; technology
development
trajectories;
entry
timing
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advantages; intellectual capital; competing in
platform-mediated
markets;
organizational
processes by which technically-oriented activities
are integrated into organizations; product
development
strategies;
technical
project
management; behaviors and characteristics of
technical professionals; technological forecasting
and policies; impact of information technologies
and the internet; relationship between new
technologies and organizational forms.
Special Instructions:
The TIM division
welcomes empirical or conceptual papers and
symposia on topics dealing with any aspect of the
management of technology or organizational
innovation. Papers or symposia that relate to the
domains of other divisions are encouraged; they
may become candidates for cross-divisional
sessions. Deadline for Submissions is January
14, 2010.
Division Awards: TIM offers two competitive
awards as part of the Academy submission
process: The TIM Best Student Paper Award, and
the TIM Division Best Paper Award. To be
eligible for the best student paper award, the
student must be senior author or sole author and
this should be clearly indicated on the title page of
the paper. Papers considered for the Best Student
Paper Award can also be considered for the TIM
Division Best Paper Award. In addition to these
two awards, we offer several Best Reviewer
Awards to a number of reviewers whose reviews
are particularly deep, complete and insightful.
2010 AOM Meeting TIM Call
For Reviewers
Paul Olk, University of Denver
Photo from Dr.
Olk’s website.

The Academy is calling for reviewers for its 2010
Annual Meeting Program, August 6-10, in
Montreal, Canada.
If you are interested in being a part of the review
process, we highly encourage you to sign up as a
volunteer reviewer for the divisions or interest

groups in which you are a member, planning to
submit to, or are interested in. Divisions and
Interest Groups will also be following up with
those of you who have reviewed in the past.
Please note that even if you have reviewed in the
past, you still need to sign up again for the 2010
Annual Meeting.
You can sign up to review for up to three
divisions and/or interest groups. You may be
asked to review up to three submissions (papers
and symposia) per division or interest group that
is selected. So the maximum total number of
review assignments that you could potentially
receive from the divisions and interest groups that
you select is nine.
As an added feature this year, you can also sign
up to review for the All-Academy Theme (AAT)
Program consisting of symposia that focus on the
the 2010 Program Theme, "Dare to Care: Passion
and Compassion in Management Practice and
Research". The AAT Program Chair, Joshua
Margolis, will make the review assignments based
on matching keywords that relate to the theme.
Being a reviewer for the AAT program is in
addition to your review participation with the
Academy divisions and interest groups.
The review period for the 2010 Annual Meeting is
from January 14, 2010 (Submission Deadline) to
February 12, 2010 (Review Deadline). However,
you might be asked to review early submissions
that come in before the submission deadline.
Please check your work schedule to make sure
that you will be able to review during this period.
Being a reviewer will add more visibility to you
and your institution and give you an opportunity
to be more involved in the Academy's program.
We hope that you strongly consider reviewing for
at least one division or interest group.
To sign up, please visit the reviewer sign
up website and click the "Sign Up Now" button
in order to create a profile and choose your areas
of expertise (i.e. keywords) for the divisions or
interest groups for which you want to review. The
signup process is fast and easy and should not
take longer than 5 minutes.
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Thank you in advance for your participation.
Without your "Passion and Compassion" as
reviewers, there would not be an Annual Meeting
Program.

Call for 2010 AOM TIM Junior Faculty
Consortium
Anu Wadhwa,
EPFL
Corey Phelps,
HEC Paris
Photos from Dr.
Wadhwa’s & Dr. Phelps’ websites.

The Technology and Innovation Management
Division of the Academy of Management is
pleased to invite applications for the 2010 TIM
Junior Faculty Consortium to be held at the
Academy of Management meeting in Montreal
(Canada) on Friday, August 6th and Saturday,
August 7th, 2010.
If you hold an assistant professor rank (or its
equivalent) and teach or research in the TIM
domain, this professional development workshop
is for you. The workshop will make available the
knowledge that you need to prosper in both the
local and global academic environment. The
workshop focuses on strategies for impact as a
scholar and teacher, as well as on building a
career in diverse professional settings.
This year’s consortium will allow participants to
learn how to publish in top journals, meet the
editors of prestigious journals in the field, and
receive feedback on their working papers from
their peers and senior faculty. The consortium will
feature outstanding senior faculty members with a
proven record of research and teaching. The
consortium will provide participants with the
opportunity for reflection and renewal, for
networking with friends and colleagues, and for
meeting new peers and senior colleagues with
shared interests. Applicants must have at least one
full year of experience as an assistant professor in
a post-Ph.D. academic institution and no more
than three years experience by August 2010.

To apply, please email your vita to Anu Wadhwa
at anu.wadhwa@epfl.ch. When you apply please
indicate the month and year you started your first
assistant professor position. We will take
applications on a rolling basis until May 15, 2010.
We encourage you to apply early.
Accepted applicants will be required to submit a
working paper for the Paper Feedback Session by
June 30, 2010.
If you have questions concerning these
requirements, please contact one of the co-chairs
below.
2010 TIM Junior Faculty Consortium Co-Chairs
Anu Wadhwa
Corey Phelps
Ecole Polytechnique
HEC Paris
Fédérale de Lausanne
phelps@hec.fr
anu.wadhwa@epfl.ch
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Only electronic applications will be considered.
To apply, please send a Curriculum Vita along
with a one-page statement containing the
following information: (1) Your full contact
information, (2) your stage in the doctoral
program, (3) the name of your thesis advisor and
one additional reference, and (4) A 100-word
abstract or summary proposal of your dissertation.
E-mail your complete application to:
Andrea Prencipe
University G. D’Annunzio
a.prencipe@unich.it
If you have any questions, please contact:
Preeta Banerjee
Brandeis International Business School
banerjee@brandeis.edu
2010 AoM Cross-Discipline
Compensation Professional
Development Workshop
Proposal

Call for 2010 AOM TIM
Doctoral Consortium
Andrea Prencipe,
University G. D’Annunzio &
Preeta Banerjee, Brandeis
International Business School
Photo from Dr.
Banerjee’s website.

The Technology and Innovation Management
Division is now accepting applications from Ph.D.
students for its doctoral consortium to be held at
the Academy of Management meeting in
Montreal on Friday, August 6 and Saturday,
August 7, 2010.
The TIM doctoral consortium would be most
valuable to Ph.D. candidates interested in
conducting leading-edge research and teaching in
technology management, innovation, and related
areas. The consortium will be led by a panel of
outstanding faculty members with proven
research and teaching records who will address
key issues in academic life such as publishing in
top journals, managing your time for research,
meeting teaching and institutional demands,
managing research collaborations, and funding
your research.
TIM Newsletter November 2009

Darlene Alexander-Houle
Photo courtesy Dr. Alexander-Houle’s website.

You can taste it!
You are invited to consider joining in the
development of an exploration into savory ideas
in Montreal at AOM 2010 as we promote
meaningful-to-practitioners in our teaching. Elena
Antonacopoulou’s, the AOM Practice Committee
Chair, requests a cross-division collaborative
session at AOM 2010 that continues discussions
on evidence-based research.
Inspired by the Julie and Julia: My Year of
Cooking Dangerously movie and book, we
propose to develop an interactive PDW session
that builds upon 2009’s Practice Theme
Committee’s PDW on collaborating meaning for
both practitioners and teachers (see a review of
this session). What better location than Montreal,
the Americas’ city for French everything, to
decompose Julie and Julia to management
education engaging practitioners with 2010’s
theme, We Dare to Care.

Recent Top Chef competitions teach decompose to dissect the dish and design something that may
be very different from the original dish but
innovatively demonstrates the essence of the
original. We propose to develop the idea of
Gastronomy – the art and practice of choosing,
preparing and eating good food – with
demonstrations of Gastronomy decomposing
management education. Of course, we will have
tasting and judging, good fun, and interactive
development and sharing. We propose to
decompose some dishes into management
research results and vice versa.
The management research on compensation is one
area proposed for decomposition. Martin Evans
introduces
an
interesting
approach
to
compensation in organizations in Companies and
the ‘triple bottom line’, on October 5, 2009.
Evans indicates, “To understand how to manage
compensation in organizations, we must
understand the essential nature of organizations:
what organization means and how success should
be defined .” Particularly intriguing was his
proposal for three areas to evaluate when
determining remumeration for CEOs, executives
and employees with balance based upon
recognizing, “the people in organizations are
interdependent.” Most of us recognize teams but
few have an opportunity to influence pay for team
member contributions.
The three areas to evaluate as a basis for bonuses
should resonate with current research activities
and generate lively discussions. Evans promotes
compensation should require achievement in all
three areas:
1.
“undertake their primary task of trading,
manufacturing or providing services [ measured
by] profitability and growth;
2.
maintain their internal systems to make
sure the cooperation required by those
interdependent people is achieved [with] any firm
laying off over 3% of its workforce in a year
would fail [this] criterion and
3.
adapt to and contribute to their
environments.”
http://www.projo.com/opinion/contributors/co
ntent/CT_evans5_10-0509_23FHV1T_v15.3f91c94.html.
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Review the article, Companies and the Triple
Bottom Line, at the above link, posted in AOM
Division list serves as a “may be of interest”. The
brief development at this link works well with our
2010, Dare We Care, theme.
If Interested in developing Please email me,
Darlene Alexander-Houle
(dahoule@sbcglobal.net).
ANNOUNCEMENTS

Group &
Organization
Management
CALL FOR
PROPOSALS
Conceptual Issue

The Editorial Team of Group & Organization
Management would like to invite authors to
submit proposals for the second annual
Conceptual Review issue of the journal. Articles
for the Conceptual Review Issue are intended to
be high-impact scholarly conceptual pieces based
on a careful and critical review of the research
literatures. This Conceptual Review Issue, unlike
review issues published elsewhere, will consist
of papers that offer more than just a summary of
existing knowledge in a certain area.
Manuscripts submitted for the Conceptual
Review Issue should go beyond summarizing
recent research and should in addition provide an
integration of management literatures, offer an
integrated framework, and highlight directions
for possible future inquiry. Similar to typical
literature reviews, such papers should be based
on existing literature and are not expected to
offer empirical data. Papers offering interdisciplinary and/or multi-level insights on
management, teams and organizational processes
are in particular welcomed and encouraged.
Proposals for the Conceptual Review Issue
should contain 1500-1800 words (a figure and/or

table can be added). You must also add a
reference list indicating sample references.
References, figures, tables, and appendices do
not count against the aforementioned word count.
All proposals will be subject to editorial review.
Submissions will be evaluated with respect to the
following criteria:
(a) Relevance. The proposed manuscript should
thoroughly review a significant and important
research area within the group and
organizational management field.
(b) Conceptual Value Added. The paper should
offer insights that go beyond a thorough
summary of current literature.
(c) Scope of Interest. Papers of broad interest to
scholars in diverse research areas are greatly
preferred.
(d) Organization and Coherence. The proposal
should follow a logical structure, read clearly,
and thoroughly represent the available
research.
(e) Agenda for Future Research. The proposal
should convey relevant implications for future
research.
(f) Viability. The proposal should demonstrate
how the paper will be completed within the
time frame
Authors must adhere to a stringent timeline.
Relevant dates are as follows:
•
•
•
•
•

February 1, 2010: Proposal submission
due date.
March 31, 2010: Final decision on
proposal and initial feedback provided to
authors.
October 31, 2010: First draft of paper
due.
December 30, 2010: Feedback to authors
on first draft.
March 31, 2011: Final paper submitted.

Proposals should be submitted as an e-mail
attachment in Word format to Gayle Baugh at the
University of West Florida (gbaugh@uwf.edu).
TIM Newsletter November 2009
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Please ensure that the full proposal is contained in
one file.
Call for papers
Special Issue
Technological Forecasting and Social
Change
When Technological Uncertainties Meet
Social Uncertainties:
Emerging Technologies in Emerging
Markets
Guest editors:
Shih-Chang Hung, Professor, National Tsing Hua
University, Taiwan. Email: schung@mx.nthu.edu.tw;
Jian Gao, Professor, Tsinghua University, Beijing,
China. Email: gaoj@sem.tsinghua.edu.cn; Mei-Chih
Hu, Associate Professor, National Tsing Hua
University, Taiwan. Email: mchu@mx.nthu.edu.tw
The special issue will focus on the topic of interactions
between technological uncertainties and social
uncertainties in emerging markets. In recent years,
emerging markets, particularly transition markets,
have posed a great challenge to the study of
technological forecasting and social change that
implicitly assumes a relatively stable society and a
foreseeable future. Technological forecasting is a
vocation to understand the nature of technological
uncertainties and their possible impacts on social
change. Emerging markets are societies full of social
uncertainties as societies move from planned economy
to market economy. When technological forecasting
meets emerging markets, the two uncertainties collide,
whose repercussions would not only provide
opportunities to broaden our understanding on each
type of uncertainties, but also create a precious
moment for the emergence of a new field of study.
Some of the specific themes (but are not limited to)
that are of interest in this special issue are:
- Cause and effect of uncertainties for emerging
technologies in emerging markets.
- Social system impacts derived from the
introduction of emerging technological activities
into less-developed countries.
- Conflict and adaptation when emerging
technologies move to or adopted by emerging
markets.
- Evolution and interdependence between/amongst
emerging technologies and other socio-technical
development in emerging markets.
- The influence of technological innovations derived
from the structural environmental problems, such
as resource depreciation and climate change, on
socio-technical systems in emerging markets.
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-

National strategy and the role of public sectors to
lead or turn technology uncertainties and social
uncertainties into a sustainable ecosystem.
Industrial ecology and competitive dynamics of
emerging technologies in emerging markets.

SUBMISSIONS
To be considered for publication in this Special Issue,
manuscripts must be received by April 15, 2010.
Please submit your paper via Elsevier’s on-line
submission system (see: http://ees.elsevier.com/tfs)
and indicate in the letter that they are for this Special
Issue. Please also refer to TFSC’s “Guide for Authors”
for the styling and formatting guidelines (see:
http://www.elsevier.com/wps/find/journaldescription.c
ws_home/505740/authorinstructions).
INFORMATION DEADLINE
April 15, 2010
Manuscript submission deadline
July 15, 2010
First review cycle completed
October 15, 2010 Second review cycle and final
acceptance
November 15, 2010 Final manuscript submissions to
publisher
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